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of young, low-income women and that the high rate of childbearing probably explained at least part of the difference in earnings gains between male and female participants in YIEPP.  The latter conclusion seems to be consistent with the fact that the gap between the weekly earnings of men and women in the program increases äs they grow older. Even though the gains to young women are smaller than those to young men, however, female program participants still do better than women in the comparison group.
While YIEPP did increase labor force participation and lower unemployment, it did not seem to increase school enrollment.  This may have been due, in part, to the failure to attract or retain high school dropouts. However, the program did not appear to increase dropout rates either (which had been true of some other programs), since there was a school enrollment requirement.
A program that puts less emphasis on Job training, per se, and more emphasis on a System of supportive Services is Project Redirection, jointly sponsored by the Ford Foundation and the U. S. Department of Labor.  This program Sponsors or brokers Services for pregnant teen-agers and teenage mothers (under age 18) who are without high school diplomas and who are in weifare families.  The final report on the impact of Project Redirection has not been released yet but findings from the 12-month follow-up study indicate positive results from program participation in terms of employment and education, with slight decreases in the incidence of pregnancy (Polit et al., 1983).  Since 12 months is a short follow-up period for evaluating program outcbmes, especially since many individuals were still enrolled in the program, the findings must be regarded äs tentative.  What may be of greater interest is that the program provides an effective set of support Services, such äs child care and housing assistance, that frequently are not available in other programs and are obviously feit to be needed by teenage mothers.
SUMMARY AND CONCLUSIONS
Government employment and training programs have been utilized by both young men and young women over the past 20 years. While differ-ences in participation based on sex were quite clear during the early years, they are less clear now. A review of young women's participation in government-sponsored employment and training programs reveals that the level of participation has increased in recent years to a level approaching parity in most programs, although a few programs, like Job Corps, still lag the others. Although young women who enroll in government programs have somewhat higher educational levels than young men,  this appears not to be a significant factor in program enrollment. The factors that affect young women's enrollment appear to be quite similar to those that affect young men.  However, there still appear to be differences in the treatment received by young women and young men. Women are more likely to be involved in classroom training or work-experience programs that are less likely to integrate them into the Job market, and they continue to be trained in traditionally female

